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Science policy since 1662.

Providing scientific advice for policy is a priority in the
Society’s strategic plan.

A part of the Society’s core mission. Science and policy
interweave and inform all that we do.

We inform dialogue and action around the world. Science
is a global endeavour.
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Why do science policy?

Science for policy
What we do

* To create scientific insights that inform policies
and decisions that change the world.

* To provide evidence to government(s) and
parliament to help them make robust decisions.

* To enable science and technology to bring the
greatest possible benefits to society.

* To create the environment for excellent science.
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1. Research Culture 2. The programme 3. The workshop
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1. Research Culture 2. The programme 3. The workshop

Three distinct, complementary strands: Research
integrity

Research Integrity

A Royal Society statement

o Research
« Tools to bring it to life culture

* Integrity of the research system

A national Changing
conversation expectations
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1. Research Culture 2. The programme 3. The workshop
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* That direction doesnt have to be academic, it can be all sorts of things.

Changing Expectations

« Drawing on experiences from the past
» Challenging beliefs and attitudes in the present

« Exploring potential futures
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1. Research Culture 2. The programme 3. The workshop

researchers face to face

events locations
_ ' hours
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1. Research Culture 2. The programme 3. The workshop

Agenda

11.40-11.45 Welcome

11.45-12.05 Session 1

- Review case studies

- Which example case studies do you find most
interesting and inspiring?

12.05-12.30 Session 2

- Consider adaptations and alternatives

- Please think of (or do you know of) any smaller
interventions that could achieve similar outcomes?
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Thank you

frances.downey@royalsociety.org
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