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Review of research integrity

I t l d t l lt ti• Internal and external consultation
• Cross-University Working Group – Summer 2015
• Appointment of Research Integrity Champions and Advisers
• More extensive opportunities for training
• Improved communication and visibility 
• Revised policies and procedures for instilling good practice andRevised policies and procedures for instilling good practice and 

investigating alleged misconduct



Research integrity advisers 
(School / Research Institute level)

L l i t f t t t i fil f h i t it t i i

(School / Research Institute level)

• Local point of contact, to raise profile of research integrity training 
and policies
P idi d i t h ( t ff d t d t ) b t d• Providing advice to researchers (staff and students) about good 
research practice or integrity, and informed support for those who 
may be considering whether to make an allegation of misconductmay be considering whether to make an allegation of misconduct

• Liaising with the College Research Integrity Champion to try to 
resolve misconduct allegations locally or referral to the Researchresolve misconduct allegations locally, or referral to the Research 
Strategy and Innovation office

• Providing feedback or advice to RSIO on policies communicationProviding feedback or advice to RSIO on policies, communication, 
training etc. 

• ‘Adviser Log’ and annual meetingAdviser Log  and annual meeting



Communication

• Annual assurance statement• Annual assurance statement
• Webpages, resources and film 
• Induction resourcesInduction resources
• Campus newsletter
• Hard copies of Concordat and Nuffield p

report on research culture
• Appraisal form
• Moodle for advisers /champions
• Links with other institutional support 

services (e g data management openservices (e.g. data management, open 
access)

• Research strategy – emphasis on 
quality not quantity


