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i1l University Review of research integrity

= of Glasgow

* Internal and external consultation

e Cross-University Working Group — Summer 2015

* Appointment of Research Integrity Champions and Advisers
* More extensive opportunities for training

 Improved communication and visibility

* Revised policies and procedures for instilling good practice and
Investigating alleged misconduct



ita| University Research integrity advisers

o QfGlangW (School / Research Institute level)

* Local point of contact, to raise profile of research integrity training
and policies

* Providing advice to researchers (staff and students) about good
research practice or integrity, and informed support for those who
may be considering whether to make an allegation of misconduct

 Liaising with the College Research Integrity Champion to try to
resolve misconduct allegations locally, or referral to the Research
Strategy and Innovation office

* Providing feedback or advice to RSIO on policies, communication,
training etc.

 ‘Adviser Log’ and annual meeting
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About research integrity

As g research-led institution, the University of Glasgow is committed to providing an environment that
ensures our research is conducted to the highest quality standards. Central to this commitment is the
development of an environment that recognises and supports research excellence. When embarking on a new
research collaboration or taking on new staff or students (who may be lacking in experience in these areas) it

is important to ensure that everyone has the same expectations for good research practice.

This code of good practice in research is intended for all staff, including persons with honorary positions, and

students carrving out research at, or on behalf of, the University.
Key documents and links

Code of Good Practice in Research (pdf)

The UKRIOQ checklist for key points of good practice

University of Glasgow Data Management Support

Annual Statement on Research
Integrity

In the interests of openness and accountability and to provide assurance to staff and the wider public that
measures are being taken to support consistently high standards, the University is committed to making an
annual statement on research integrity publicly available.

=4+ Where can staff get training and what is expected?

4+ Where can students access training and what is expected?



